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AGREEMENT 


8th August 

THIS AGREEMENT, made and entered into this—tet day of -vytJl-y 
1^91. by and between the TOWNSHIP OF EWING, Sanitation 
Department. Mercer County, Trenton, Mew Jersey, hereinafter 
referred to as the "Employer", and Local 2314. Council No. 73, 




AMERICAN FEDERATION OF STATE. COUNTY, AND MUNICIPAL EMPLOYEES. 
AFL-CIO. hereinafter called the "Union": 

WITNESSED s 


ifriEREAS, it is the desire of the parties to promote mutual 
'.'Ooperatlon and harmony and to formulate rules for the auidance 
•jf the parties: 

NOW THEREFORE, in consideration of the mutual promises made 
by each of the parties to the other and good and valuable 
•jonslderatlon in the promises, the parties hereto agree as 
follows: 

ARTICLE I 


SECTION Is 


, RECOGNITION 

Tlie Employer recognizes the Union as the sole and/or 
•rxclusive bargaining agent for the purposes of establishing 
•salaries, wages, hours and other conditions of employment for all 
"f Its employees in the classification listed under Appendix A 
attached hereto, and by reference made a part of this Agreement, 
and for such additional classifications as the parties may later 
agree to Include. 



SECTION 11J 

UO STRIKE CLAUSE 

It l 5 aioreed that duclna the term of this Agreement, neither 
the Union. Its officers or members, shall instigate, call, 
adnctlon. condone, or participate in any strike, slowdown, 
.stoppage of work, boycott, picketing, or wlllfull Interference 
with production, transportation or distribution and that there 
ihail be no lockout of employees by the Employer. 

In the event that any of the employees violate the 
provisions of the above paragraph, the Union shall take necessary 
■^teps bo have the members who participate In such action back to 
their lobs, forward copies of such order to the Employer and use 
•fvery means at its disposal to influence the employees to return 
to work. 

SECTION III: 

DUES AND DEDUCTIONS 

A. Upon receipt of a lawfully executed written 
authorisation from an employee, the Township of Ewing agrees to 
deduct the regular monthly Union dues of such employee from his 
vt* her paycheck, and remit such deduction by the tenth (10th> day 
•.•f the succeeding month to the official designated by the Union 
In writing to receive such deductions. The Union will notify the 
Township. In writing, of the exact amount of such regular 
membership dues to be deducted. 

Any employee shall be eligible to withdraw such 
authorization only as of July 1 of each year provided notice of 
■withdrawal is filed timely between June 15 and June 25 with the 
payroll clerk. 
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0. Tlie Employer aarees to deduct* In accordance with the 
F.L, U79 Chapter 477, as it relates to Agency Shop provisions, 
from the pay of each employee covered by this Agreement who does 
not furnish written authorization for dedvictlons of Union dues, a 
representation fee equal to eighty-five (85%) percent of Union 
■lues, ds may be certified to the Employer by the Union at least 
thirty (30) days prior to the month in which deductions of dues 
Is to be made, commencing on the first dsti pay after completion 
of thirty (30) calendar days following the beginning of their 
'ifliployment in a bargaining unit position. Representation fees 
shall be withheld, on the first (Ist) pay alter the completion of 
ten (10) calendar days following re-entry into a bargaining unit 
Cor employees who previously served in bargaining unit positions. 

1. If. during the course of the year, the non-member 
becomes a Union member, the Employer shall cease deducting the 
i-epresentatlon fee and. commence deducting the Union dues 
i.eglnning with the first (1st) pay check representing the pay 
period ten (10) calendar days after written notification of the 
•jhange In status. Conversely, if during the course of the year a 
Union member directs the Employer to cease Union dues deductions 
In a manner appropriate under the terms of this Agreement the 
Employer shall commence deduction of the representation fee with 
the first (1st) pay check representing the pay period ten (10) 
calendar days after written notification of the change in status. 
After deduction, representation fees shall be transmitted to the 
Union in the same manner, and in the same time as Union dues. 
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This provision is to become effective upon execution of this 
Agreement by both parties and upon the Union submitting a list of 
non-Unlon wembera in the bargaining unit to the Employer. 

2. AFSCME Local 2314 and Council #73. affiliated with the 
Tnternatlonal AFSCME. AFL-CIO, do and shall indemnify, defend and 
save harmless, the Township of Ewing against any and all claims, 
demands, suits, or other forms of liability that shall arise out 
of any check-off deductions provided for in this ARTICLE I. 
SECTION III. 

3. Further, in consideration for the Township of Ewing's 
action in implementing Agency Shop, (P.L. 1979 c 407, amending 
M.J.3,A.34:13A--S et seq. > AFSCME Local 2314 and Council #73, 
affiliated with the International AFSCME, AFL-CIO, does agree to 
reimburse the Township of Ewing for court costs, fees, and 
Judgments incident to suits or other forms of liability that may 
be incurred by the Township of Ewing that shall arise out of any 
of said check-off deductions. 

4. The Union's entitlement to the representation fee shall 
■jontlnue beyond the termination date of this Agreement, so long 
as the Union remains the majority representative of the employees 
In the unit, provided that no modification is made in this 
provision by a successor agreement between the Union and the 
Township of Ewing, 



Ill WITIIE33 WHEREOF. AFSCME Local #2314 and Council #73. 

filiated vith the International AFSCME, AFL-CIO, has entered 

Into this Agreement as contained in aforesaid ARTICLE I, SECTION 

III. DUES AND DEDUCTIONS, and caused same to be executed by its 

duly authorized officer or agent on this 8th day of August 1991.y 

_/i 

0Y: /s/Donald B. Dlleo 
For John J. Merkel 
International Vice- 
President and Executive 
Director of Council 73 
AFSCME 

SECTION IV! 

SAVE HARMLESS CLAUSE 

Tl'ie Union agrees to Indemnify and hold the Township harmless 
against any and all claims, suits, orders or Judgments brought or 
Issued against the Township as a result of any action by the 
Township under the provisions of Article I. 

SECTION V: 

UNION REPRESENTATIVES 

Representatives of the Union, who are not employees of the 
Township of Ewing, shall be admitted on the premises of the 
Employer for Union business solely and by the International 
Representative presenting himself to the present head of the 
Department or his designee prior to the discussion of Union 
business. 

The Township agrees to recognize a maximum of two shop 
stewards selected by the Union, one from the Sanitation Transfer 
Station, and one from the collecting group. A steward shall be 
granted a reasonable amount of time during his working hours. 



without loss of pay, to Interview an employee's Immediate 
supervisor. 

The Union president shall be aranted a reasonable amount of 
time durinor his reaular working hours, without loss of pay, to 
present, discuss and adjust grievances with the Township. 

Neither a steward nor a Onion officer shall leave his work 
without first obtaining the permission of his immediate 
supervisor, which permission shall not be unreasonably withheld. 
SECTION VI1 

EQUAL TREATMENT AND NONDISCRIMINATION 

The Employer and Union agree that there shall be no 
discrimination or favoritism for reasons of sex, age, 
nationality, race, religion, political affiliation, physical 
liandlcap, marital status, union membership or union activities. 

The Township and the Union agree not to Interfere with the 
right of employees to become or not to become members of the 
Union and further that there shall be no discrimination or 
coercion against any employee because ot union membership or, non- 
membership. 

ARTICLE II 
MANAGEMENT RIGHTS 

It is recognized that the management of the Township, the 
control of its properties and the maintenance of order and 
efficiency, is solely a responsibility of the Township. 
Accordingly, the Township retains the eights, including but not 
limited to. select and direct the working forces. Including the 
right to hire, suspend, or discharge for just cause, assign. 
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pfomote or transfer within the Department, to determine the 
amount of overtime to be worked, to relieve employees from duty 
because of lack of work, decide the number and locations of its 
facilities, stations, etc., determine the work to be performed 
within the unit, maintenance and repair, amount of supervision 
necessary, machinery and tool equipment, methods, schedules of 
work together with selection, procurement, designing, engineering 
and the control of equipment and materials; purchase services of 
'.'thers, contract or otherwise except as they may be otherwise 
i^pecifically limited In this Agreement. 

ARTICLE III 
SENIORITY 

A. Seniority is defined as an employee's continuous length 
of service with the Township, beginning with his latest date of 
hire. 

B. LOSS OF SENIORITY; Continuous service for seniority 
purposes shall be broken for any of the following reasons? 

1. Discharge for Just cause. 

Z. Voluntarily quitting employment. 

>. Failure to report as required following the 

-Kplcation of an approved leave of absence, unless 
the employee has a Justifiable reason for his 
Inability to report. 



4. Absence from work without report for five f5) 
■jonsecutlve working days unless reasonable and 
satisfactory excuse for not having notified the 
Tywnship Is presented. 

C. PROBATIONARY EMPLOYEES t 

1. Newly hired employees shall be considered 
probationary employees for the first three H) month period. 

Such employees may, during the probationary period, be terminated 
dt any time without any recourse whatsoever. 

2, Upon completion of the probationary period, an 
ffiiployee's seniority shall be his date of commencement of 
-mployroent. Including the probationary period, for purposes of 
benefits. 

D. LAYOFF 

1. In the event of layoff, departmental seniority shall 
prevail, provided the employee has the necessary qualifications, 
-T'kllls, and abilities to perform whatever work may be available. 

Z. Employees on layoff shall be recalled in the inverse 
order of layoff, provided the employee has the necessary 
qualifications and skills and abilities for the work available. 
Tlie Tovmshlp will not hire new employees while there are 
-employees on the recall list qualified to perform the duties of 
the vacant position, unless such employees on recall refuse to 
accept such employment. 

E. In all applications of seniority under this Article, 
where ability to perform work and physical fitness are equal as 
■Vetermlned by the Township, seniority shall be given preference 
In promotions, demotions, layoffs, recalls, vacation schedules 
and work shifts. 
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r. t'Jhere more than one work shift pec day within a given 
•Idsatficatlon is in effect, employees within such classification 
will be given preference of shifts on a seniority basis only when 
■/•acancles occur or changes in the number of employees per shift 
are being made. Where such vacancy occurs, or where there is a 
•-•hange in the number of employees per shift, a senior employee 
will not be permitted or required to wait longer than one (1> 

/ear to exercise hia preference of shift over a less senior 
'T-mployee. 

G. Tlie Township shall maintain an accurate, up-to-date 
seniority roster showing each employees' date of hire, 

•;la33lf Icatlon and pay rate and shall furnish copies of same to 
the Union upon reasonable request. 

H. Tlie Township shall promptly advise the appropriate Union 
representatives of any change which necessitate amendments to the 
seniority list, 

ARTICLE IV 

SECTION Ij 

LEAVES OF ABSENCE 

A. SICK LEIAVE - Sick leave for permanent employees shall 
accumulate on the basis of one ^1) day per month from the date of 
hire until the expiration of one <1) full year of employment of 
"aid employee, and thereafter fifteen (15) days per year. Sick 
leave for provisional and temporary employees shall accumulate oa, 
the basis of one <1) day per month or twelve (12) days pec year. 

■lick days are credited to all permanent employees In advance 
•jn January 1st of each year. However, It must be understood that 
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days ace credited anticipating the employee will work the 
full twelve <121 months during the year. 

B. Any amount Of sick leave allowance not used In any 
•Mlendac year shall accumulate to the employee's credit from year 
to year to be used It and when needed for such purpose. 

C. If any employee is absent for reasons that entitle him 
to sick leave, his supervisor or his designee shall be notified 
prior to the employee's starting time or in conformance with 
department regulations. 

D. Tlie appointing authority may require proof of Illness of 
any employee on sick leave, whenever such requirements appear 
teasonable. Abuse of sick leave shall be cause for disciplinary 

oictlon. 

E. Sick leave credits shall continue to accrue while an 
•employee is on any leave with pay. Credits shall not accrue 
while an employee is on any leave without pay, except military 
leave. 

F. Sick leave may be utilized by employees when they are 
unable to perform their work by reason of personal Illness, 
accident or exposure to contagious disease, not work connected. 

G. Permanent employees will be permitted to use his or her 
><i<:k leave for emergencies Incurred by members of his or her 
Immediate family in accordance with Civil Service regulations 
and Civil Service definitionst definition of Immediate family as 
.■jet forth by Civil Service. 
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.iECTION 11; 


BEREAVEMENT PAY 

A. In the event of the death of a meraber of the immediate 
family of any employee covered by this Agreement, the immediate 
family being mother, father, sister, brother, spouse, child, 
mother-In-law, fafher-ln-law, and other relatives, who are living 
In the household of the employee at the time of their death, said 
employee shall be excused from work front the date of death until 
the day of burial. Inclusive. The employee will be paid his 
hourly rate of pay for any such days of excused absence which 
•jccur during his normal workweek, but in no event more than eight 

hours for any one <1' day. 

B. In the event of the death of an employee's bcother-ln- 
law. sister-in-law, aunt, uncle, or grandparents, the employee 
will be excused for the day of the funeral with pay if he is 
scheduled to work. 

C. It is Intended that the above payment be made for such 
period only that the employee would actually have been working to 
the end that an employee will either receive the death benefits 
hereunder or holiday pay, vacation pay, military pay, jury duty 
pay, or disability benefit as the case may be. The above 
provision is Intended to mean to attend the funeral of the 
Immediate family as specified above. However, If a member of the 
family is buried outside the United States and the employee does 
not attend, one (1) day's funeral pay will be paid. 

D. Employees will be required to submit proof of death for 
the purposes of receiving payment under Sections B and C. 



SECTION III: 


OCCUPATIONAL INJURY 

A. Any etnployee who is disabled because of occupational 
liilury shall be granted a leave of absence with full pay, 
Employees who ace absent in accordance with the above, due to a 
job Injury, will be reimbursed to the date oi the Injury, when 
r?.ub9tantlated by the Township Physician. Any amount of salary or 
wages paid or payable to such an employee for disability leave 
Mihail be reduced by the amount of Worker's Compensation paid 
under the New Jersey Worker's Compensation Act for temporary 
•Usability. Such leave shall be limited to a.maximum of one 
Viundred eighty <180> working days from the date of injury. 

Tn the event that an injured employee received temporary 
‘Usability under worker's compensation during the course of the 
aforementioned one hundred eighty fl 80 > working days, he or she 
Is to endorse said draft payable to the Township of Ewing solely 
and Is to tender said draft to the Clerk of the Township of 
Ewing, Said tender of draft to. the Township of Ewing will be in 
way of reimbursement to the aforementioned Township toward 
payment to the injured employee's full salary during the course 
of the one hundred eighty <180) working day period. In the event 
that the injured employee does not endorse and turn over the 
aforementioned draft to the Township Clerk, he or she shall not 
then receive full pay but only the difference between the 
‘.ompensation pay and his or her full pay during the one hundred 
eighty ^180) working day period of time. 
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D. Einployees returning from authorized leave of absence as 
forth above will be restored to their oriolnal job 
classification and shift at the then appropriate rate of pay with 
no loss of seniority or other employee rights* privileges or 
benefits. 

SBXn'ION iVx 

UNION BUSINESS 

The bargaining unit is granted an aggregate of nine (9) days 
with pay per bargaining unit for Union convention business 
solely. The Union is to advise the department head of which 
Individuals will be attending the convention and the dates of 
same. 

SECTION V: 

HILITARV LEAVE 

An employee may be granted a leave of absence up to two (2) 
weeks to complete his military obligation. The Township will 
make up the difference In pay which the employee received from 
the military and his^regular pay, 

SECTION VIj 

JURY DUTY 

In the event that an employee Is called to jury duty, the 
employee will be granted time off as the court requires. Their 
absence from work will not be counted against their regular 
vacation period or sick leave accumulation. The employee will be 
paid only for the time required to serve on jury duty, and if 
there are times the employee Is not scheduled for Jury duty, then 
and in that case, must report for work. All requests for jury. 
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•luty must be filed with the Department Head prior to the leave. 

If the employee Is released from Jury duty on or before 10?30 
a.m. on any fflornlng» he or she Is to return to work Immediately 
after lunch period. 

SECTION VII! 

NON-PAID LEAVE OF ABSENCE 

A. The Township will grant a leave of absence, without pay, 
to one (1) employee to accept full time union employment for a 
period of one <1) year. The employee may request an additional 
.•six (6^ months extension subject to the approval of the Township 
Committee. Sixty (60) days notice shall be given to the Township 

any employee requesting such a leave. 

B. All other leaves of absence without pay shall be at the 
discretion of the Township. 

C. Employees returning from authorized leaves of absence as 
-■«et torth above will be restored to their original classification 
at the then appropriate rate of pay, with no loss of seniority, 
or other employee rights, privileges or benefits, provided 
however, that sick leave and vacation leave and longevity credits 
shall not accrue with the exception of those on military leave. 



^TICLE V 

GRIEVANCE PROCEDURE 

Any arievance or dispute which may arise between the 
parties^ Including the application, meaning, or interpretation of 
this Agreement, shall be settled In the following manner: 

3tep 1: The Union Steward, with or without the aggrieved 
employee, shall take up the grievance or dispute with the 
employee's immediate supervisor within five (5) working days of 
the date of the occurrence of the grievance. The Supervisor 
Jihall attempt to adlust the matter and shall respond to the 
steward within three working days. If the grievance or 
dispute is not taken up in accordance with this provision within 
five (5) working days of Its occurrence or within five (5) 
working days upon learning of the existence of the alleged 
grievance or dispute, it shall be deemed abandoned. 

Step 2j If the grievance has not been settled, it shall be 
presented In writing to the Department Head within five (S) days 
after the supervisor's response is due. The Department Head 
shall respond to the steward in writing within three (3) days. 

If the grievance is not presented in writing in accordance with 
this provision within five (51 days. It shall be deemed 
abandoned. The employee may be represented by a steward, the 
l>jcai Union president or his designee. Time lost from work to 
process grievance, and such discussions or meetings by the 
grlevanb, steward and local president or Ms designee will result 
in no loss of pay. 
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otep 3s If th« grievance still remains not settled, it 
shall he presented to the Business Administrator In writing 
within seven <7) days after the response of the department head 
is due. The Business Administrator will hold a hearing within 
ten (10) days of receipt of presentation of the grievance to him. 
The Business Administrator shall respond In writing within five 
(5) days. If the grievance is not presented in writing, in 
accordance with this provision within seven 17} days, it shall be 
deemed abandoned. The employee may be represented by a steward* 
the local Union president or his designee, and representative of 
AFSCME Council. Time lost from work to process grievance, and 
such discussions or meetings by the grievant, steward and local 
president or his designee will result in no loss of pay. 

Step 4: If the grievance still remains not settled. It 
shall be presented to the Township Committee, in writing, within 
seven (7) days after the response of the Business Administrator 
ts due. The Township Committee shall respond within ten (10) 
days. If the grievance is not presented, in writing. In 
accordance with this provision within seven <7) days, it shall be 
deemed abandoned. 

3tep 5: If the grievance still remains not settled, the 
Union may, within fifteen «15> days after the reply of the 
Township Committee Is due, by written notice to the Township 
Committee, request advisory non-binding arbitration, in the 
event advisory, non-binding arbitration Is not requested within 
fifteen (15) days, the grievance shall be deemed abandoned, and 
the matter may not then thereafter be arbitrated. 



Tli-f advisory, non-bindina arbitration proceedlnos shall be 
conducted by an impartial arbitrator to be selected by the 
Employer and the Union within seven (7) days after notice has 
been olven, If the parties fall to select an arbitrator, the 
State Mediation and Conciliation Service of the Public Employment 
Relations Commission shall be requested by either or both parties 
to provide a panel of five (5) arbitrators. Both the Employer 
and the Union shall have the right to strike two <2> names from 
the panel. The Union shall .strike the first name, the other 
party shall then strike one <1> name, The process will be 
repeated and the remaining person shall be the arbitrator. 

Tlie decision of the impartial arbitrator shall be non¬ 
binding and advisory to both parties. The impartial arbitrator 
shall be requested to issue his decision within thirty (30) days 
after conclusion of testimony and argument and upon his closing 
of the matter. 

Tlie expense for the arbitrator's services shall be borne 
equally by the Employer and the Union. If either party desires a 
verbatim record of the proceedings it may cause the same to be 
made, providing it pays for the record and makes a copy 
available, without charge, to the other party and to the 
arbitrator. 

Tl\e only grievances or disputes which may be submitted for 
advisory non-blndlng arbitration shall be those arising out of 
the meaning, application and interpretation of the provisions of 
this Agreement. Nothing in the foregoing shall be construed to 
empower the Impartial arbitrator to make any award amending. 
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<:hdn<Tina» sutitractlncr trom or adding to the provisions ot this 
Agreement. 

It Is understood and agreed that the subject of general 
waoes shall not be subject to advisory, non-binding arbitration. 

It 13 Intended by this provision to give an employee the 
uption to appeal his case under Civil Service rules and 
regvilations and through Civil Service procedures or advisory, 
non-binding arbitration, but not both. It Is not Intended to 
change, modify, or alter in any fashion the Civil Service rules 
and regulations, but in effect only to give additional 
alternative remedy to an employee. A grievant may elect to 
proceed under either advisory, non-binding arbitration or Civil 
Service, not both, 

ARTICLE Vr 

SECTION I; 

HOURS OF WORK 

The work week shall consist of five <5) consecutive eight 
(8) hour days. 

SECTION III 

WORK SCHEDULE 

Work schedules showing the employee's shifts, workdays, and 
hours of work shall be posted on all department bulletin boards 
at all times. 

Except for emergency situations, work schedules shall not be 
changed unless the changes are mutually agreed upon by the Union 
and the Employer. 

SECTION nil 
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JO a^Bj JBXnbaj saaAoxdwa aqq jo tz/x-T) JX^U-^uo pUB auixi 

aWIDdSAO 



•iC^d duii;^ jo STq. ^nq (2/1-T) .3Teu-3uo pu® duiici 

SA-paodJ qou tttw uo woj.i &sAoxduta aq^ ‘qilMK JtTnoa.i 

aqq sdipx^^AO A-ed aw^q ux-xxaa c^noq it) jnoj aqq uaiiM 

•sanoq (t) aqq jo auixq bu\\i\vmo 3 sq’^ 

joj 5(jOft spxAOjd X^ui jOfiXAjadris aqq '^C-eqe oq sapxaap as/oidwa aqq 
jl 'sjnoq (t» Jnoj oq dn saxq oupujvuiaj aqq J03 quauiuijxce^ 5|JOw 
aqq JO uojqaiduiOD aqq uiojj auijq qqoTejjqs PT^d aq uaqq TXT« «>H 
paqaxdtuoD sp quawurxseia aqq uaq/^ ^jon aAaai oq sajpsdp saiCoiduia 
aqq qudAd aqq up ’paqaxdwoo s? 20J up paxT®^ s^rt aq quauiuopesv- 
aqq uaqw auioq oc oq iSqpunqjoddo aqq udApP sq pa^^ow 

smpq x®)^q^® d'jq -^oj jo aqiea spq iZ.'X-X) jpvq-auo puv 

aapq pppd aq xif« daXopdaa aqi 'ltd sjjnoq (t; jnoj paaquis-ivrn*' 
sq TT^qs 'qjpqe paxnpdqoc jaxf^oaj spq U’»qq jaqqo spopj&d 
i>upw«np }(joM oq eujnqaj pua pajzpnbaj sp oq^ aai^opdua uv 

3 WIX Ml ITfO 


•M Noixoas 

•iOD‘9$) «:ivxxop qqoTd paaaxa 
oq qou 'saoupttOXXB x^^’H suopspAojd aiipw xxp« dpqeuwoj. aqq 
aseo qpqq up uaqq 'qppqs a^xni>aj oq uopqpppp ux ‘awpqaaAO eanoq 
It) -iJnoj JO anapupa a pa^jort e»q puv 'X^AOuaJ woue j»oj ‘Xouar^jaaa 
uv up aapqjdAO njon oq paapnbaj ex aa^opdwa ue ua^ui 
‘psiiaoft qou sjjnoq aapqJOAO aoj quaaXvd aj?pnbaj< xi^qs asnvx:- 
gpqq up pupqqou qvqq pooqeaapun sp qj •qjpqe puv quauiqjwdap 



£7. 


eX-epTXOH £>UT>iJlOrt 

c/epTIOH 

bupAfos^iuvtir, JO najl ui) s,daioTdui:j ’ft 

X«a *cx 

X«a i*utATDe^|UB^J. ‘31 
Avq s.ueaa^taA ‘iw 
Avq uoT^sdTa T«J 3 uao 'Olv 
Abq cnqninpcD 't v 
X«a Joq;»i 'H 
/©Q aauspuddapui 
i©Q X'Bxaouiaw 

Xipp-yai pooo y 

iC^py-^JXa s,uo:>6uimb©m ’f y 
B.UToauTO 'i v 
X©pui)4Ta B/CUTm aauqnT up^jiew ‘Z y 
• A©o s,JPSA rtSM ‘\ 

t^udwasacv ;ispun B/iPpfxoM 

fi© pezxujbooeji sq xit« eX©p Duxftoxxoj aqi ’queuiaejcv JO uuaCi 

eq:t bujanp BAppyxoq pivd ussqjjnoj aq neqe sjaxo, '\ 

SAvanoH 

IIA a^Diiav 


• jnoq 

jad squaa tsT'$> usaqjij jo aqpji aqq qp uoTqpeuadiaop T^uoxqxppv 
©AXaoaJ TTT^ sxooq uno JT^Mq apXAoad oq SABq oq« CDXU©MOe»H 

•uoxqvjxAXss©xo ;«sq6Tq sqq ux pa><jo« /xx®riqD© ^uiTq ^U'4 
joj JoexAJadns aqpxpeuiuiT exq Aq pazxjoqqn© uaqw uoxq©3X.ITBSTI:' 
j&HDXq ®qq JO aqaj aqq q© PT^ xt®Ue tjnoq aAxqn^affuo^ 
(frj JPOj qsBat q’P ^o,} uwo gjvi u©qq Jaqqo uoxqBoxJTss^T-' 
PX^<3 JdqJDxq © ux s\u.;(OjJdd oqn aaAoxduia 

•paqoeqq© V xxp^oddv ux qse s© aq XX’^MS 


quavuaajDV epqq Aq pajaAOo easAoidtua XT© <>0.; sax©06 A©d axu, 

Avd AO saxvfii ao saivos AVi 


5 A Noixoas; 



KOfS psJSJBMo sq 40U HT^ aA 9 &x ^fOTS PT^Pd uo 

ej DQiCoxd'ua ue awT*? aqq 6uTJnp exi'Bj ^ JSAausqM ’O 

•£Fd Z'BpTioq aoj a'jqpAfx^ Aqpjopua9 eqquon 
®AX'?noasuo 3 sjou Jo (e) aajq^ saaAotduis ^uau^ajja^ 

*a?uaeq^ pasnaxa u« uo 
esat^ ^«PTIo^ fcuTrtOXxoi itxaq’fflpswuix /«p5(JOrt paxnpaqoe jaq jo 
sxq pu? feuppaoajd iCx^q^lPd'HUtT X^p^JOA pax^paqae jaq jo sjtx )(Joa 
^enti casKotdiaa aq:> /■^pxqoq joj Xjxx^nb oq japjo uj ‘a 

*}(J 0 A JO ajnesajd jo aertcDaq ua^eq aq 
50 uu»D qj qeqq caujuijaqap dxqsuMOj: aqq csaxun 'uojqdo 8,aa/Coxduia 
atxq qa paqajqax^^ ®q ^^PTTO'l ®qq 'poTjad uoxqaoaA 

B.aa^oxdaia ua upqqTrt sxx®J quaAa aqq ui *a 

•qqjoj sqas Xqunoo 

JO 'uoquaji jo Aqxo 'aqaqg ®qq J3qqT® q'BUq ®q®p ®uq uo paqajqaxaa 
®<I tTt« qi 'Xqunoo jo 'uoquaJi jo XqTO 'aq^qe qqT« ^Sxdifloo 
oq aqap aqq aj&uaqs oq eaq djqsuftOi eqq quaAS aqq uj ->0 ‘dWTq 
jaq^oua qa jjo Xap axqaaaJba Xxx«'^^r"u ^ uaAXt» aq XT^qe ‘uoxetaojcI 
spqq JO qx^s®q sa jjo Zap a asrox Aaoi oqn 'Aapjnqas Mi>nojqq 
Avpsarij, paxnpaqos saaAoxduQ •iapuow i»ux«oxxoj aqq uo paqajqaxs-:' 
®q Tl^qs HI '/Sapuns a uo sxX'SJ AapTloq a qusAa aqq uj 

•qqjoj sqat.' 

djqsiirtox aqq qaqq aqap wau ayq uo paqajqaxaa aq Xlt^ qi 'Aqufto;^ 
JO ‘uoquajj, jo Xqj.q *aqaq£ qqjft Xxduioo oq aqap aqq aouaqo oq saq 
djqeurtox eqq quaAO aqq uj, ‘AapTJJ DUjpaoajd aqq uo paqajqaja:- 
®Q TT’Bqs qj ‘/tapjnqas a uo exT^J XapJxoM ^ quaAa aqq ui *9 



yoj douasqie jo sapst uo sw-fq jo Bpoijs-^ 

•dOIAass snonu^quoa jo bjibsX uodn pssieq &Aeai uof^ieD^/! 

oq pdx^nua aq nvqe 'x^^osede VBTxq aaq^o ‘eaa/oxdwa x^^otsxaojcJ 
Sttij:) Tinj puv Xj»caodaeq aiii;q ‘esa/Coi<3wa quau^iujad xtV 

SNOIIVaVA 
iiiA aiDiiav 

*quduiddJi£)Y j^u’pu^X^' ^^'4 oq JOT^d 

£>upn3 JO dxqsu^^oj^ sqq /q poJTq dJi» oxin B»dXoxduid acoqq paqu^a^iD 
sq Xtuo iiin 'X^pxtoq Pl^d V ee 'Xi?pqjJTCl fi.asAoxduia dqj, 

•peaq “riuawqj^dap sqq jo x^AOJdde dqq qjlrt A'Bp Jaqqouv 
uo ua^iiej aq ueo jo sjneeaad jo acnYoaq aq ^ouupd 

jj 6dux«ijaiap pBoq qudiui);ivdap aqq JI ’ppaq quaiuqj«dap aq^i jo 
xeAOJddv aqq qjTw i86I ux aqap aaqex ^ Xiepqqjx^ ®TM a^i^jqaxas 
tx®MS aaAoiduia aqcj 'quawaa^ov BtM4 Jo j&uxuojs aqq oq JOXad anp* 

N 

sxii5J^^^6X/JBdX 3q4 Joj Avpqqjpq s.aaXoxdiua auq quaAS aqq ui 

-pvsq quawqj^ap aqq jo aqq qqT^ XPp 

. 1 

y aaqqou^ uo ua^^q aq uas © qx 'itJion jo ajnesaqd jo aenPoaq uasjvq 
aq qouu©o qj sauxuuaqap pvaq quamq;j©dap aqq Ji *qT saAOJddP piffaq 
quamq^©dap aqq jj Xepuow dux«oxx< 5J ^uq uo qx aqpJiqsxaa Xpui aq 
'X©puns V uo 8XX»J Xspqqjxq e.aaXoxdwa aqq qpqq quoAa aqq uj 

■ ’p^aq quamqj©dep aqq jo x©Ao;idd© aqq qqXM Jsqqoue uo 
ua^pq aq u©o qp 'JiJOrt jo ajnsca:*d jo asneoaq uaijpq aq qouueo qx 
Bauxwjaqdp ppaq qudwqjjadap aqq Jl ’qj saAOJdd© p^aq quauiqjjedap 
®q4 JI X'BpiJj ^UTpaoaad aqq uo qp aq©jqaxao X©va aq 'X©pjnq©s 
e uo CXT®J X©pqqajq e,aaAoxd\ua aqq quaAa aqq uj *i 

•X©d X©pxxoM Joj axqTi>XXa aq qou 
XiTrt 'X©d qnoqqxrt aouasq© jo oabox uo aaa oqrt eaaXoxduia *H 





SdUiODdq jo uo'tq^j^dds dq:i yo'pqn jibsa 

UT pd^joM sq:iuoui ;o joqiunu sq^ uodn p»!)«JOJd ji^sa qudjjn:< 
JOJ aDU^enOXT^ uoiq^eo^A ^q:^ O::) p^X^T^ud oq XT®^® p^qipj^edi^fr 
asxftjaqqo stq oqM jo ouxjxqaj sx on« as/o^duia uv *3 

•ujnqaj jo jbsX aviq buxjnp ua5(vt| 
aq uao ja^qiex buxpxAOJd 'buTpsDdJd jtjsa aqq joj put- -ujn' 4 aj 
JO jtaA jtpusxtD aqq joj soutmoxx® uoxjeotA ixnj o:i pax:4Xi)ua sx 
eojAjafi ^JtqxxT*>i wojj sujni^aj oq^ aaAoxduia quautuijad v 'Q 

•/xuo Jta/ bUTpaaooris qxau 
aqct octuT pjvftjoj pajjj^o aq Atm uoxqtoPA pasnun Xuy ‘><JO/-i jc* 
ajnssdJd jo asnpoaq aq ^^ouuieo qx qtqq saujmjaqap /.qjjcmqnv 

buxquxoddt aqx ssaiun paqqjuijad ev amxq qDne qp jpa/5 jppuaip;' 
quejjno aqq iuTJnp uasjpq aq qenui aoutrtOtXP uoxqpov/^ *0 

•pojJdd 

uojqpOPA s,aaXoxd«ia aqq bujpapeJd ^xaqpxpauiiax ^pp /pd aqq uo qof 
jpX^s^ s.aaiotdua aqq joj qoajjs uj Apd jo sqpj auijq qqbfpjqs 
jpxnbaj s,aaAoxduia aqq aq XX^U^- uojqpopA jo aqpj aqj, ‘Q 

•sispq paqpjojd jo aqpuoxqjodojd p ut aouprtoxx^ 
qjpajo uoxqPDVA aATaoaj XX^'XS saa^oxdue amxq-qjpd quaupuijaj 


s/pp bux^iJOft S 7 ,.jaAO pup sjva/f 03 

sApp bUTX-aow ...P*-*^ ejpa/ i\ 

e/pp bux^JOrt CZ .jaAO puP sjva/ ex 

sApp x)UX 5 <J 0 M ZZ . ■••sjpa/ ix oq sjvsa z\ 

sApp buxx-JOrt '.T.sjpa/ XX qbrvojqq SJPaA 9 

sApp bujiiJOM tT.sJpaA s qbnojqq jpaA auo 

qquou jad App X.aaAoxduia pje* JO quauiAoxduie 


JO jpaA xxrij (T) jo uojqpjxdxa xxqun aJiU Jo aqpp woj^ 

? 8 riOTloj BP saaAoxdtia oq 
paquPJb aq ix^^e Avd qqjn euojqpOPA 'aApax uojqpDPA Joj qxpajo 
aoX^-^SB paujpa aqq bUTUxwjaqap jo easodjnd joj aojAJaB cnonuxquo:' 
TPqoq B,aa;?oxd\ua aqq taojj paqonpap aq XT^M® 'dAPai AjpqxtX^i' 










IZ 


uo pasieq 3q qou pu« eaiotduio dqq jo uox^a^osip 

jisaA jispuaiBO ^ 0 'Q^ jo nqsT IT^^V peAtaosa 

e^isanbaa 'J^ea-i j^puaxBD qo^a jo M49I TT^^v ou aA'eai 

uoTq^D^A joj s^sanbajj q-^uiqns oq pa^TnbaJ ejB caa/Coidw^ • £• 

• j«aX 

auo ueqq ajow joj asAo pa-pjjj^a aq qouu^a uon^s^A paenun au;t 
qieqq saiqjied aq^ uaaA^aq poogejapun sp gi ‘ptaqygptt Atqvuosi?ajuri 
aq og qou xBAO;idd^ PT^s jpBaq guauigj^dap aqg jo tBAo;iddt aqg 
og gaafqns 'Aidioc jaai ©uxrtotxoj aqg ogup uopg«3BA paenun spq j*'* 
jX>?q-auo JaAO Ajjbd og paggpiujad sj aaiCoxduia guauBuijad v ‘I 

•a\upg g«qg JOj aiu^g apqnop aApaDa.i 
Txvqe uopg-eoBA uo axpun >lJOrt og ■>(D'»q paix^o eaaAoxduia *h 

■eA\?at Xj^gxxpw gdaoxa 'Xvd gnoqgxn SA^ax uo ep aa/^opduia 
UB aipUrt anjDDB gou xi^'^s sgppajo '^Bd qgpw aABax uo ep aaZopdvaa 
UB appun anaooB og anupguoD ix'^us sgppajo aABep uopgBOBA '0 

•aBd>[ jBpuajBO aqg 

JO pua aqg qjbnoaqg JvaA gvqg agvp i^JBsjaApuuB caa^oxduia aqg uiojj 
pagBJOJd aq xx^qs sA^p x^uopgpppa asoqg 'sAbp uopgaoBA po jaquinu 
xeuojgpppB UB saApaDa;! aaXoidiua ub qopqn up JBaX aqg ux 'axnpaqofe 
aAoqB aqg JbuppuBgsqgpw gofj ‘qgBdp spq jo auipg aqg gB agBa 

spq uo pajnbpj uopgesuadxuoo aqg og x^nba Aauou jo ttins b agvgea 
spq og ppvd puB pagBxnoxBO aq xi^'^s ajaqg -aABax uopgBoeA xbhuub 
pauaBa Xub cupABq 'sapp aa/foxduia guaueuijad b jaAauaqM 'j 

•jboA JBpuapBo buppaoaad sqg uiOJj 
jaAO papjJBD ueaq aABq Abui qopqn aABax uoxgBOBA aub puw aApgoa.jja 




•:ju3ui^jed9p 3AT*433dsd:> o:j pu® estrvj ws-u :>o 

ssi>u«U3 ■'suof'^^i^jTPoiu p&sodo;»d peuof•^usinsjoje an-^ oq pji3£)a;» ^:^Trt 
suoT)'?.pu3<uuioodJ jdyc^jinj il'eui aui) jo e^aquidvi 

•uo^^dope 05 aoTJd ^uaxu^jvdap SA^^Dddsaa dii5 pu^" 5Tun 

jkifUTiecj^q aq^ jo SJdquiaui aq^ Xq pasenos-jp sq IT1« suof^^ini'a:* 
puv saxnjj ftau ao sabu^qa ' suofq'coT.npoiu paeodojj ’0 
•joajaqq uoT^Jod pa^TspyxBAUX aqq joj a^n^X'^SQ’^s ^ aqetqobau 
o:^ /Ts^^TP^uiaiT aajp® saiq^^d aqj. •quaiaaajibV STUI jc» uofq^jnx* 
aqq f>UTJnp qoajja pup sdjoj xxnj uy uxpuiaj XT«US :^uauI^aJr)V sxq'4 
50 suoxsTAoad aaq^o xx'^ -saqn^pqs aiqpoxxddp q5T« aouppaooov 
UT qou jio axqpaojojuaun 'xn^npx^n aq 05 uoxqoxpsxJinf 5uaqaduio:> 
JO qjaoD JO A^jaoq^nv x®T^TP'''t JO' &AX 5 ex,sioax &M5 pajjpX^-P 
Xxquanbasqns sj quauiaaabv sjqq jo uoxcxAOJd Auv jj ‘g 

•gJTPjjp XBXOoe JO xwojqpdjoaj 

uoxun PUP aojjjo 05 equauiquToddP uoxun 'sujnqaj pup Buoxqoax^* 
uoxufi 'sbuxqaaui uoxun rsaox^ou JbuxrtOtXOJ Sq5 JO puxqcod JOJ 
pasn aq TTP^B pjpoq uxqaixnq pxee aqj, ’uoxqpqs JsjsupJi aqq qp 
pjpoq UT^axinq P aiqpXTPAP aijpuj oq eaajbp jaAOXduia a^ij. 'V 

SNOISIAOdd 7YH3N30 


XI a^DIXdV 



cz 


jo/pu« qof ouf^s'pxd u; ap^is sq g^Bu^qo :io 

pdqsTiqBqga dq suop^BoyifsSBT^ Jio/pu'e suoT'^dTaoeop qof rtsu q^qq 
ssupiuj^qdp dTqeuftoj, dqq ;u9(ad9jPv gpqq jo u^dq 9qq cupjnp jj 

*quaui3dJii»V STM) JO q:iFd ap'eiu a:i« aDuajsjaA ^q pu« v xypuaddy 
6v oqsjdq paqo'eqq'e djie quautaajcv ^Tqq ^q p3.2dA03 sdsXoiduid ;io^ 

GUOiqBDTJTse^tD aqj, - NOlJ^IHOSaa SOf ONV NOIIYOIJISSVID *3 

*gjinoq suipqjdAO }0 uo^qddoxs aqq qqT^ 
'uipM snp Xq^AsBuoi eqq jo {qq 92 /I) qqxpe-iquswq-suo aAjdDaj 
dpqeuAOi aqq mojj sjjoaq^ epq jo qo'es uj aaiotduid sqq ‘spaow jsqqo 
uj aqq JO asjnoD aqq 6uTjnp‘dpqsurtox ©qq mojj quauii^ied 

il^fsan-jq jpaqq up spseq pdq«j-OAd « uo dsAoxduia dq^ 
oq paqnqpjqspp sq squaujA^d XqpASouox pauoiquauiaaoji? aqx 

•djqsurtOi aqq qqp^^ aopAJds cnonupquoo 
JO gJvaX aqq uo pageq aq PT^d aq oq qunow© sqq puv 

BaaXotdwa quauvwjsd auipq-xxnj oq ppiJd aq it^qs XqpAaPuo*] 

•aAoqa upa;oq ainpaqog aqq up qqjoj qag sa 
XqpAa^uot JO sune paqpq-ojd aqq jaqjenb qxau aqq jo bupuupbsq ©qq 
qp PT^d ©q n©qs J©aA jppuapao aqq jo jaqjanb Xuia Bupjnp aopAJae 
JO gj^aX paapnbaj aAoqe aqq paqatdtuoo OA»q oqw eaaXoxduia xxv 


Xxxonuu^ 00'00 t*Z$* ** .. fiJYoX sc 

Xxxaf'uua 00*004'T$ .s^eaX OC 

Xxxaf'uu© 00*00£'1$. sjpaX tZ 

Xxx©nuu« 00*006$ . saiaaX OZ 

Xxx^f^uu© 00*004$ . SJvaX ST 

Xxtanuuv 00*009$***“ . g.79©X oi 

Xxx©nuu« 00*00E$‘“'*.....• gj^sX s 


:rtot©q 

paqgTT e» aapq jo aqgp XJweaaAfuua aqq jo as aojAjae jo gjjipaX 
aqq jo uojqaxdmoo uo Xied XqpAaouoq 'sapjTBt^B JT©qq oq uopqpppv 
ux ppTBd aq xi^qe dpqsuftoi ©Mq XO BaaXoxduis - XlTAaONOT 'Q 










oc 

aasjJdW 9^ uoi:)ieoT^s9AU| jbu^anp q^n:) poo^easpun 

sf pute jospAJi&dns 9:jg;p9ia\«i: cpq vioaj uoTcstuijacI upt^qo 

qena ©aXopduio aqj, 'i^d jo seot ou qie sjno^i cup^jjion JTsqq DUpjnp 
^uaoiqjBdap jpaq^ up squpi&tdwoD JO aqobpqeaAU] 

atupq dtq^uos^dJ cjaqvidui uopun aU') dppAOJd TtT^ :«aAoTdu3 

aqx 'dqgpjdoJddg uaqn 'ssp^j^d qqoq jo Jaqqpd o) suopq^puauiuiooa.i 
9)(^iii oq pu? 'T^-^dudo up suopqppuoa /i9pAaj oq ‘'Ajassaodu 
s« Apx^oTPOTJ^d qaauf pipw saqqpuiuioa aqj. ‘suopqppuoa AqqpBaqur. 

puB ajesun qod.;ijoo pu« aqsopqcdAUp oq aaqqpuiiuoa Aqdjgs aq^q 
JO AqTxT<lTfiuodsdj qupoC sqq aq TT’BUS qi •quaui&9a6v epqq Japun 
psjdAOa quainqjgdap aqq uiojj jaquaui daqqpoiuioo Aqajvs g aqwjbpeap 
oq JOAPepud ttpqe uopun ^qx *»sqq asn oq uopqBoppqo 

c^asioiduia aqq sp qp 'panssp aaa BpBp:i9q9\a qons uaqM ‘U'qX'e^U 
pu© XqajBs Jpaqq 9jnsup oq JapJo up 'AjBSsaosu pswaap eaopASp 
JO spooq 'Ajbsbsosu uaqw J©aij jsqq©an pnoj qqprt eaaXopduia appAOJd 
XTP« pu© saa/oxdiHo sqp jo qqxBaq pu© Aqdj©B aqq joj qjojja 
axq©uoe©aj © a5(»ui ixm jaAopdiua aqj; - HnvaH a^^V AJaJVS 'd 

•suopqdpjossp qof 

aqq JO sapdoo x^uopqppp© aA©q TTT^ peaq quaiaqjBdap aqq pu© qpun 
6upup©i)J©q epq jo Bjaquaui aqq joj uopqdpjosap qof © joqcjqspupuipv 
dpqeurtox aqq uiojj aApaoaj XIT'* uopun aqq }0 quappcajd aqi 

‘quauiaajjby epqq ]o £ 

<3aqs q^pw pupDuauiwoo ajnpaoojd aDU©Aapji> aqq oq pajjaj&j aq PtPn 
jaqq©ui aqq ‘aajc© oq xp©j eapqj©d aqq pxnoqs ’SApqoajja ap©w 
feupaq saouBqo qone oq jopad 'ajoja:iaqq A©d jo dq©j aqq jbuppnpoup 
*uopq©upuiJsqap apqeqdaoo© AxiPr>^nu © q© PupApjJJ© oq ^apA 
© qqprt qineuoo tlT« <^3qq q«Uq aa-ie© Bdpqj©d aqq 6uopq©opjTSi?©x^ 



TC 


‘djnpaDOJd dou^Ad'pjfi) oi) ^odtqne dq :)OU xxTn pui9 :ioAi?Vl 

-dti:) .;o uox^djos^p dxos 914:^ aq XTT^ ^oud£>Jiauid u« 6Sin:)i:qsuoD 

UOT^TPUOD %^s^.n O'; uoT^euTWjaqsp ^m, *^pjPdos( UT cx 

OTTQf'd 30 ipjiauafi pu» X;aj«s *m; ueqrt auix; jo 

pox-^ad qvq; S'e pau^jap Xqajtaq sx AouactJdui;;! *pdJXribdJ uaqn 

aux;j»SAO Hons qdsDOB pua aqiejadooD oq itqxxTQTfii^ods&j s.aa/ioxdma 
qDTpa sx ;x puB Aqnp suixqJSAO J 03 XX®^ q^sCqris aq XT®U® 
ssXoTduia XJdAO pup qopa 'isusDjsuia uv ui - 7.DN30a3Va T 

*;udutdaj£>v stm; pajaAOD saa^oxdua pxps JO jxoapx 9SP\u 
» UT qxnsaj qou XT^qs saaioxduia dxqeuwox sqq ^q pawjiojjad nAOrt jo 
DUxqoBaquoa-qns jo jbuxqoBjquoD qong ‘dJnpaaoJd aouBAaTAJb 'aq; o'^ 
qoafqns aq qou Xl^qs uoTqeufwjaqap qaiq^ 'oxtqt^d aq; >0 qjJ^u^q 
aqq joj qno paxjJBa aq ipw ;>a/?oxdiu3 aq; Xq peuijojjad aq o; • 
aAvq qapqn saoTAJds aq; ;Bq; japjo ut qpj Xiaui q; ev eaaqqo o; 

qoBjquoa-qns jo qOBj;uoa Xq ^Jo« uoxqJOdd'B o; 'uopxajJSTP sqx qv 
;qE.TJ aq; aAvq Xl^^qs jaXoxdiua aqj, - mo XHOM ONIIDVHINOD *1 

•uoTq^uTiuJaq uopsuadsne joj 
esABD aq Xt«qs aauasqe paxjT^sntun pue csauaqBX aAiesaoxa *TT'^*' 
fixq apnxoajd xojquoo siq puoXaq BaouBqpuinDJTO ssaxun poxjad aqq 
joj pT^ Pq qou TtT« 'uy xteo qou saop aaXoxdia aq; jj 

•quasqB JO XpjBq aq oq aj« Xaqq JI ;.'JTqs peubT^ev 
jxaq; 30 bUTUUxbaq aqq oq joxJd josTAJadns Jiaq; Xjt;ou o; 
X;TTTqTeuodsaJ aqq aABq saaXoxduia - aDN3S9V ONV ?)SaN3XVl ’H 

'P^aq ;uauqj&dap aAT;dPdBaj aq; 
Xq paqBu£>T«ap auipq ^ qB -wv aq; uj popjad qsaj PT^d a;nuT'»> iSXJ 
uaa; 3 Tj (ij auo ;uBJr» Xl^qs jaXoxduia aqj. - aoid3d XS3d '0 

•UOT;Bi)TqsaAUT epq uo uitm XubcJuiood'B XXX« 
jaquiauj X;a 5 BB s.jaXoxdas aqj, 'BJaq;© jo s;uaiiiubX 66 B 5|40n q;X/“ 



HOPS uof^dTJDSdJd Assjap rtSN Jo uetd s:'TAJS£ 

Te:ildsoH stl'^ s:mapuadap ajCfT-iyTT^ sasAoxduia 

^Tun axqxoXT^ TT® s^Tjauaq apTAOjd xx^V® ue^co^d uoiqdxjoesjd 
i>njp sxu. ‘auiBs Xq paJdqsTuxuip^ pu-e fiux^ia jo dxqeurtox 
au'4 Xq pTi?d aq xT«MB ai'ejBoJd pxvs JOj inxuaAcl aiu, ‘/ssaai*- 

»aii JO uvtd aapAjag x^'^ldeoH sqq qcnojqq ai^a^oad uojSTAOJJd bnjp 

uoj:idxjioeajd ay^ anujquoD XTX^ eujrta jo dTqsurtOi aiQ. *:> 

•sdqngejs Xasjap wa/i axQvoxxddv yqjM aouiepjooai? 
up sqppausq quamajpqaj appAoad oq saajD® jaXoxdnis ayj;, 'q 


’«e 4 i>OJ>d 


ayq up paupjap s« quamasjov sjyq aapun pajiaAoa squapuad&X' 

-^pay^ puB saaXoxduia jjv oq /u-epd M^X^^h OZ-tT ay '4 Japun 
f uexd ^uapBApriba jo 

Piapys anx0-s6OJo anxg Xasjap «aN yjbnojqq dou«jineuT x^^Tpaia puv- 


uopq'Bzpxeqpdsoy appAOJd oq anupquoD TXT« JsXoxdiua aqj. •>» 


siijaraa uravraaiiaa ony aoNvansHi 
X aa.oiidv 


•aeuaopx paqBX’^^T^-^^ uv 
ssassod qenuj '066T 'T Xj^nuPj? Jaqj® uopqeqiu^S JO quaiuqjpdaQ ayq 
Xq paXoxduia sjoqv4ado quamdpnba puF sjaApjp )ior»4q XTV *'1 

'p^aq quauiqj'Bdap ayq jo uopqajDspp 
ayq qp uai^^q aq oq sp X«p duioa ayx ‘X^p Xjoqvsuaduioa « uaApf' 
ay TTI<^ eaaXotdua qpufi pupup«£)4^ ayq quaAa q^yq up 'XauabJauia 
40 jaqs^spp pa4TBxoaP ay^ Jo asnpaaq X'pp q«yq ij4o^i qou op dpyeu^ioj, 
6upfta JO saaXoidiaa 4ayqo ayq pui? qjpye J^Tnjbaa ayq 40j sjnoy 
t8) qybpa ayq oq 4op4d pasvaxa4 qou ajaw pu« Avp qieyq qpun 

joupupwbjeg ayq jo S4acniiaui ayq pu» dpyeunoj, bupna jo 4oX«W ayq Xq 
pa4«ioap sp XouaDJama u© jo 4aqs^epp v q«yq quaAa ayq uj *:i 



(Z/I-Z) 3UO puiB owi 'x^npTAfpuT 

aad (D auo u«\{:i d^oui ^ou '^jeTJ^swo^jdo u« 

JO ^sfJBOtouix^U^dO u^ /q uoTq©Ufui«xa sA& ub jo 'essx CT JaAaqojqtt 
'qsoD a^q jo jo quauiiC^d wnmjxpui u Joj aiq^£»fxa aq n^qe 




00‘S5$ ^ ^ 

paujjap s« squapuadap atQTJ&TT® pu« caaXotduta auiT'^l-Iinj 


sfixTT«I paqdfaoaJ jo uofqpquasajd 
uodn AOiaq paujt^>^o eqxjauaq ajco aXa aAT^^S-^ oq ax^T^TX^ 
XX^U 6 quauiaajBv sjqq iXq pajaAOO saa/Coxdiua quau 9 uja,j *3 

*98 Jeqd^qO Aq qqjoj qas sv ^Taaq^jo 
jaqqo xx^ qaau qenw pu9 uiaqeAs quauiajpqaj qone uj paqxPdJa 
aoTAJds .;o sj^aA jana; uo paeaq uojsuad AqxiT<I'96TP uo paJTqaj oqn 


saaAoxduid quauauiaad asoqq jo 'maqaAs quauiaj^qaa qons u; paqxpajo 
aoXAjas qo ajota JO sjcaA (SZ) dAjj-AquaMq Jaqja pdjjqaj aaAoTduia 
quauauijad pqvs papjAojd *qqieap e.aaAoxd'Us pajqqaj aqq jo aq^ap aqq 
oq dn 'pajqqaj svq aaAoTdiua quauauiaad aqq Jaqja 'ui'ajDOJd sqxjaudQ 
V^Xe^H Aasjap naK .30 aq^qs uq pauqjap squapuadap aqq 
'squapuadap sqq pu« aaAoxduia quauvuijad le joj aoajaAOO px^Tug anx 9 
put ssoj.q anig joj wnxuiajd aqq Atd tit« jaAoxduig aqx ‘a 
•uiBjDOJd aqq jo exxtqap aqq ouxqpjoeap ajnqaojq put *uitj£>ojd aqq 
UT BajDtuiJtqd cujqtdToxqjtd aqq jo qexx v -pjta uoT^^aijxquapi 
put uojqtzTJoqqnt ut qqirt papTAojd aq TXvqe aaAoxduia qota 

•nitJDO.id 

aqq jo qjtd aJt qatyn suojqtinoaj put caynj aApqtjqsxuTupv 
put x^Jnpeaojd oxjxoads oq qaafqrve jaqqjnj put uoqqdTJOsajd 
aad 00'f;$ paaoxa qou XX^MS qoTM^^ uoxajAOJd axqjqanpap 
t oq qoafqns jajjjtD aqq Aq J 03 pjtd aq XX«U8 cnjp puaiax x^'^^P^J 
JOj Aqjjoqqnt xeoTpaui quaqaduioo t Aq pajxnbaj uotqdpjasa.id 





STqfOTTa fiiq pu« ssioidiaa sxQTJ&TTa 

-MiV-»o-26-0e-9 nJM^ T6-T-T pofjad ^^^ joj (u :S31dWVXa 

•sisp (oe» X^auTu JO uinuiiujui e ;i 03 paAo^duia 

Xxenonuj^uoD usaq adXoxduia CiUdUPuiJdd qjjduaq 

joj sxqT^Tia aq TIlw uivai)OJd ^TJauag qqx^an /SBjjap «aw jo 

aqq UT U^-^oj qas sv) 'squapuadap sjq pue aaXoxdiua atxi 

•oujfia JO djusuftoi avi^} 

Xq quauiAied joj Zjjx^nb oj BaojAjas xaquap joj ejaqsnoA ubje 

pu« aqaiduoa qenui puB 'pajjinauj fidPjAjas xaquap XT^ i 2 oj ^dxaaa;* 

pX«d qyuqns qsnu aaXoxdua aqj, ‘sdopAJas x^^uap joj pojaad Jtad 

aiqX^lDnpap 00’0S§ aAoqe C6-0£-9 njiqq Z6-\-L popjad aqq joj 

00'002$ PU« Z6-0e-9 te-I-T POjaad aqq Joj <fO:tooS$: JO wns aq:) ^ A 

00*051$ / /-^ 

UT squapuadap axqjbxxa sxq pue aaAoxdwa axqjoTxa aqq Joj sa3jA;»ae ' 

XBjuap joj wnuiixpui xe^oq a /ipd xtT« djuBUMOX aqj, ’squapuadap 
axqxbjta sjq puv aaiotdwa axqTi>TTa aqq JOj jaaX jad axqt^anpap 
Xie^uap 00‘OS$ •» aq XT^qs ajiaqj, ’XxsnoxAaJid qqjoj 

qas s« 'squapuadap axqjoTTa JT^qq pue saa/Coxdiua ojun axqxbpxa 
XX^ oq aqTJaqaq X'^quap ujsqjaa apjAojd XITw Joupwa JO djqsunox 
aqq *saxqj«d XT® ^q juauiaajjov sjq^^ jo uox:in3axa uodn 'A 

•SiJiep (06) Ajauju jo vnnujuxa « JOj paXoxdma 
Axs^^onujjuoa uaaq s^q aaAoxduia quaui?wjad aqq ^a^ja qjjauaq aqj 
JO.J aiqTPTT® aq XTT« (qov weJboJd qjjauag qqxaaH Aasjar jo 
aqvqs aqq uj qqjoj qas svj equapuadap sjq pua aaXoxduia aqx 

•sj^aA u/I-2) JX»q-auo pu>? owq AjaAa x«rvpTAT.puj jad 
quauiAad (X) auo uisqq ajoiu qou qqxrt 'sasuax xaaxqdo uojqdjJiDBajd 
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. JO qBoo aqq spJiartoq jo quawAud uinuijxeui p joj axqxiJTTa aq 

/v/* 00*02$ 

' Xiaqs paujjap bib squapuadap axQT^Tto eaaAoxduia auijq xii^J 
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•Sujrta JO dTKSOrtOi 

uioij 00‘00?< *“f'“ 1»303 » PXAO« «>Xo]dai9 ‘s^OTAJaa iBgy&p 

40J 00'006i l«703 • papuadx» pus pajunou) fijuapud<5ap pue 

•a^oiduia (C6/OCr9 - Z^lXtL) £661 JOoX pofjsd ans joj <i,) 

•JUTAJ JO dmsuAOi 

am ttioAj OO'OSZJ J® 1*301 » BAiaoai pjnoA aa^oidiua »ni 'aaoiAias l»jg>p 
aoj OO’OOei JO wns ^iioa » papuadxa pu* psaanooi sauapoadap aiqjSjI* pu» 
aai(oiduj8 aiqil?^a aqa (e6/OC/9 - Z6/\/L) £661 l»osTJ poiaad aqa aoj (f) 

(panuiauoa) :sa;dujcx3 
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s^ua^uo? aii^ ^uauaajBa uaaui ^ou eaop ajinc^aubja ’uzjoj 

uoT:)anxaAa ai{^ uo aan'^auf»TS jaq jo BT^ aoatd :^ou Jo ajn^aubx© j 3 tx 
JO sfxx aoax <3 Xaui aa^oxdvua autj pua aaAotduia an^i pawaXAaj aq 

Xaui sDuauijojjad ijjort jo uox^anxaAa ua^i^XJw jaxnoaj mdp 3 *a 

•aXT.J JO 8 T^ UT paoax '3 aq TXaqs 
asuodsaj PT^s pua uxaJaq:^ £>uxqiiAu« o'4 awx:) jo q^ouax exqieuos^aj 
« ux puodsaj oq pdrtoxxa aq Xl^qs aqe jo an ‘quauiaajDV sxqq jo 
«jaq aqq ouxjnp dmsunox aqq Xq pajvdajd qonpuos jo aoueoijo.jjad 
i(jOrt jaq JO fiju ,jo uoxq^nxvAd Aua jo uoxqapuauittjoD 'wsxoTqxj;> 
Aup auxmvxa oq quaoqji-daa tauuoBjaa aqq jo x^T^TJJ© aqieXJdojddis- 
0*6 JO aouasajd aqq ut Japioq lauuosjad jaq jo sxq motaoj oq 
Aqxunqjoddo u« aAwi quauiqj'edaQ Tauuosjaj aqq oq qeanbaj uaqqxJ/r 
JO BiCap i)UXJ|JOrt (S) aAXj uxqqxtt TX®MS aa/oxduia uy 'v 

sNoiivnovAs ONv aaaaoj laNNosyaa ox scanov 

IX aaoixdv 

•jE>ut «3 jo dxqsurtoj, aqq luojj OO'OOSf 
JO uins x^qoq '® aAxaooJ PTnow aaXoxduia aqq JsaoxAJae x^quap 
JOJ 00*009$ Ja x^qoq 'e papuadxa pu\? paajnoux squapuadap 
^ aiqioTXS P’J'® aaiCoxdua aiqi^xta a^q 

-£-po->jad-aMq-jo-26-0C-9 njqq X6-T-T pojJad aqq joj li) 

•£>U|Ma JO djqsuttoj, 

aqq aiojj 00*OS2$ aAjaoaj pxno;^ aa^oxduia aqq JsaoTAjae xequap 
pjartoq 00‘00C$ Jo T^qoq ® papuadxa pu« pajJPDUX cquapuadap 
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ps-^eod eq tTT'^ ^Tun £)uyuyBb;i«q jo equsvuqj^d^p ao qusuiqjivddp 
sqq uy sayou^oieA qof aoyAJSs TT^TO pauu^yd ao buyqeyxa 

SaOf dO ONIXSOd 
Aix aioiiav 

*qu3uiXoyduo jo as^qd 

yeyqyuy aqq Jbuy:inp sasAcydaia ftau oq eqa^jo^d jo sqy>i dyqsjaqwaui 
qons aqnqyjqsyp oq saa^bB uoyufl atyi 'uoyun aqq puv dyqsuttox 
aqq dq oq*paajbB ^yyBnqnui iByiaqBiu aaqqo sb yyan sb quaiudausv 
syqq ^doo b puB uoyqBDyyddB dyqsjaquiaui puB 'uoyun aqq JO 
ayoj aqq buypnyouy 'saa^oydiiia wau oq uoyqnqyaqsyp aoy uoyqBuiJojuy 
uyBquoD qayq« sqa>{OBd jo sqyj^ /yddns Abui uoyujy aqj, 
SXaXOVd dIHSM39WaW 
IIIX aioixHV 

•dABdX xoys JO uoyqBOBA 

qqytt uoyqountuoo uy ua^(Bq aq qou yyaqs sdBp yBUoejad 'pyaqqqyrt 
XyqBuosBajun aq qou yyvqs uoyqazyjoqqnB qnq 'quBJJBw Buoyqypuoo 
SB eXBp yBUOSJad joj qearibaj ^uap oq qqbyj aqq saAJdBdJ 
dyqeurtOi atu, 'josyAjadns pyBS Aq uoyqBzyjoqqnB uodn Ayuo ua5(Bq 
aq Abui aABay pyBS *UdAy6 sy aayqou Bjnoq UBqq Bsay qvqq quaAa 
aqq uj *J05yAjadns s.aaAoyduia aqq uaAyb uaaq 6Bq joajaqq aoyqou 
Bjnoq Bsayun uasjBq aq qou yyBqs aABay pyBg ‘seauyenq ysuosjad 
joj ABd qqyM aouasqa jo aABay jbqA jsd bAbp aajqq oq payqyqua aq 
yyaqs 'quauiaajbv eyqq jo BuoyeyAOJd aqq Aq pajaAOO fiaaAoyduia 
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pdsnun pup paujpa hops aoj uoT^psusduiOD T^^uaaiaxddns 9AT&Dd:i 
OQ poicjT^up sq tT®'IS 'dAPSt pesnun pue paujipa Aup 'qfps-:*:* 

J3XX JO Bxq oq 8APq pup '‘S'H'a'd souppJODOP ux qusmaJT^^J 

jpxrii>dj Jdqud oqn qxun iiuxuxpoapq aqq ux eaaXoxduid qudupuiJd^ 

iN3W3aii3a-aAV3T MDis cnsnwfi 

lAX SaOIXHY 

•eaoqs asaqit jo.j jx^d jad 09$ dn aaAoxdma 
aqq asjnquixaj IIX^ twJ® ships oq pax^T^u* oM« saa/Joiduia dii:i o:) 
saoqs Aqejps apxAOJd anuxquoo Tix^ £>uxrta .?o dxusuno.i aqj, 

•uxajsq joj papXAOad aouPMOtiP buxyqoio aqx jo qno euuo.XTun 
.70 aoupusquxpu] pup aspqojnd aqq Joj axQTsuodsaj ajp eaaAotdHiQ 
‘£66T 'OC aunc JDUXPua pup 266T *I ^inp euxuuxoaq poxJad aqq joj 
00*002$ 20 aoupftottp ouxtl^oTa p aAxaoaj ostp UPMS aaXoxduia mops 
‘ 2661 *0C aunf £uxpua pup I66T 'T. AJPnupp ouxuuxoaq pox^ad aqq 
joj 00*00£$ lo aoupnoTTP cuxMqoTO P aAxaoaj Tipqe aa^oiduia yopa 
'pauxmjaqap ajp ax-^'^s pup adAq uijojxun Jaqjv ‘^qa 'joxoa 'axAqs 
■f ^U/ *adXq aqq oq-sv smjojxun aqq ssnosxp oq paqsxxQPqsa aq TTP^s 

f^Jc 

[ f’ aaqqXHiulOD uoxufl - quauiacpupiu v 'uoxun auq uqxw uoxqpqTnsuoci 
puv qndux qqx^ quauiaopupui Aq paqaaxas aq xtP^a eujojxun 
aqi ‘ifJOrt oq suijojxun jpan oq pajxnbaj ajp saaAoxduia xiV 

swaodiNfi moti 
AX aiDixav 

•quapxsaJJ uoxun aqq oq ueAxb aq TXX« buxqsod aqq jo Adoo 
V ‘buxqsod qo sAap buxijjort aAXJ ujqqX" appui aq qenui uoxqp^TTddp 
PXPS pup uoxqpoxxddp Jbux>|Pvu ux paqsajtaqux sadAotdiua Aq 
pa^oxxoj ac[ oq eaanpaoojd aqq pup saxoupoPA aqq jo uoxqpoox aqq 



■ ;odj3t{ « dpvui puv o^dJdq 

„V.i xypuaddv M3U ut se dq IT^US quduisojbp STM^i 

Aq psjSAOD sasAOiduia joj XtJnoq aqj, 'aevajouf acen ^' 

aATOoaJi ll^qB c^uawaajDB spqq Xq pjaAoa saaXoiduia Z(,f,l - Z66T 

X'eosij aqq joj •asBajioui aoart %5*t « aA-pa^aJ 'lT'5^e quauiaaji>v 
STq^ Xq pajaAoa caaXoTduid 'Z66T - T66T aq '4 joj 

*6ai>Pn 066T JdAO deeajtauT %£ dATdaaj) IT^US quauida:ix>v STUq 

Xq peaaAOO saaXoTdoia •• T6-0f.-9‘n-iuq T6-T-1 po^jad aqq JOj 


saovM 

IIAX aiDixav 


'jiaaX j«pua'[vo 

cu'Fnotioj aqq PTV'd sq TTT'^ 3|DPq-Xq aui^q 3|:>Ts paq^inuinDPe 
aqq uaqq 'dJTqdJi jo quaquT e.aaXoiduid aqq qo quauiaq^qa:) ;o aq^p 
aAfqaajja a.aaXotduie aqq oq Jiot^d eqquoo ( 9 ) xt 8 qspat q^ £>uTqTq« 
UT Xq^T^^T^Tunui aqq Xjiqou oq patl'?J eaq aaXoiduia aqq jf q«qq 
'jaAartoq papfAOJd •'quaiuajTqaj jo aqap aAiqaajja aqq Jaqja sX'ap 
09 u^qq^rt mns duinx ^ uq pqad aq uoqqieBuaduiOD x^quauiaxddnB 

STqj, •qovjquoo aqq jo uiaaq aqq 6u|jnp cj^xTop (00'000*IT$) 
puvsnoqq uaAaxa paaoxa xx^qs uoqqBsuadwoa 
qons ou qaqq 'jaAattoq ‘papjAOJd *quauia;ixqaj sjq .jo aqep 
aAxqDdjja aqq oq JOXJd quauiXoxdaia sxq jo JiaaX qe^x bux^np 
paAxaaaJ uoxqaeuaduioo x^r\uui? ab^jaAV aqq uodn pasaq aAPax 
paqax*^“if^3^^ pasnun puc paujjaa aqq jo Xap qova Xad jo aqu.i 
XXT^P saaXoxduia aiq-fcxx^ Jo (Z/I) JT^q-auo jo aq«a aqq qv 
paqnduioD aq XT®qs pT^ed aq oq uoqqaeuadujoo 
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• .JO ^oat^qnt 

auq uasq ©atbh PT»^oo jo &j©rt sanss'j atqpu^BOJJwq tTP .?C' 

sa^q^^d aqq Aq quauisT^'^se pu« 'cuTPU'eqsjspun puB aqaiduio:* 

auq aqe:iodJODUT puv quauiXoxdwa jo suoTqTPUOo pu^e sm^aq TT® uodn 
paajoie puie paup^oj^q AXtn.j aAaq Aaqq qtqq aaar>^ Bapqj^d atu, 

a3NivodV9 7.iiai 

XX 

•qoajja pu^ aajoj TTn.j up anupquoD ipBqs puv 
Aqajaqq paqaapp® aq qou Tp^qs quauiaajov epqq .jo suopepAOJd jaqqo 
PXB qnq aAppBjadoup aq pT^Ws uopspAOJd qpns '^SqppppBA sqp oq sb 
uojqBupujjaqap ibujj Buppuad pBunqpjq qane iq paupBJjqeaj aq ptnout 
suopspAOjd Auv JO quaoiaojoiua qo qqpw aauBpidvuoa jp jo ‘aopAqag 
TTApo JO quauiqJBdaa Xas^ap wan aqq oq paqpvapp qou qnq buppnxouj 
uopqappspjnf queqaduioa jo ti&unqpjq Aq jo wbx }o uopq-ejado 
Xq ppfBAup pToq aq Xteue quau;aaj£)V spqq jo uopspAOjd aub Ji 

SONIAVS QNV 7.iniSYirVd3£ 

XTX SnniiMV 

•jaqqo aqq uodn ■’XT^u* 

jBXnodJ "paAJae jaqqpo Xq aapqou Xq oqajaq sapqjBd aqq uaawqaq 
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